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The Net Employment Outlook is derived by taking the percentage of employers anticipating an increased headcount in the next 
quarter, and subtracting the percentage that expect a decrease. A positive figure means that, on balance, more employers 

expect to add to their headcount than expect to reduce staff.
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NET EMPLOYMENT OUTLOOK BY BUSINESS SIZE

What levels of seniority are employers planning to hire?
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What is driving hires in Q1 2025?

To view past publications of the MEOS and related content click here.

To discuss the MEOS results or explore how ManpowerGroup can help you find the talent and 
solutions needed to propel your organisation forward.

ENGINEERING EMPLOYERS
ANTICIPATE A NET 

EMPLOYMENT OUTLOOK 
OF 24% IN Q1

THE UK'S AVERAGE
NET EMPLOYMENT 

OUTLOOK FOR
Q1 IS 28%

81% OF ENGINEERING 
EMPLOYERS ARE 

STRUGGLING TO FIND
THE TALENT THEY NEED*

READ MORE FROM MANPOWERGROUP

FIND THE TALENT AND SOLUTIONS YOU NEED

CONTACT US TODAY

Follow us

©2025 ManpowerGroup Employment Outlook Survey

Questions were multiple choice. Employers may indicate more than one reason for hiring or seniority being hired.

Questions were multiple choice. Employers may indicate more than one reason for hiring or seniority being hired.

FREQUENTLY ASKED QUESTIONS
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Press Release:
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READ NOW

*The 2024 UK Talent Shortage Survey
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How many employees do employers expect to hire/lose?
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Decreasing by 500 or more

No change +10%
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UK ENGINEERING NET EMPLOYMENT OUTLOOK FOR Q1 2025
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HIRING REALITY UNABLE TO MATCH BUSINESS’ GROWTH MINDSET
AS NEW GOVERNMENT POLICY DRIVES HIRING PLAN PARALYSIS

REASONS WHY
EMPLOYERS
ARE HIRING

HOW MANY PEOPLE
DO EMPLOYERS
EXPECT TO HIRE?

WHO WILL
EMPLOYERS
BE HIRING

READ NOW

View ManpowerGroup 
Employment Outlook Survey 
Q1 2025 online

Blog: Hiring plans stagnate 
despite employer 'growth 
mindset'

READ NOW

https://www.manpower.co.uk
https://www.manpowergroup.co.uk/meos/
https://share.hsforms.com/1Af6xxZ7VQg23C_kQOq3Qag2s6z4
https://www.manpowergroup.co.uk/press-release-meos-q125
https://www.manpowergroup.co.uk/manpowergroup-employment-outlook-survey-q1-2025
https://view.ceros.com/manpowergroup-emea/meos-q1-25
https://view.ceros.com/manpowergroup-emea/meos-q1-25/p/1#6731d97529218
https://www.manpower.co.uk
https://www.facebook.com/ManpowerUK
https://www.linkedin.com/company/manpower-uk/
https://www.youtube.com/user/ManpowerGroupUK
https://www.instagram.com/manpoweruktoday/
https://www.manpowergroup.co.uk/insights/meos



